BACKGROUND/DRUG SCREEN CHECKS – PROCEDURES

Allied Health/Nursing/Clinical Programs

Coast Community College District

Preliminary Information: The Allied Health, Nursing, and Clinical Programs at the Campuses of the Coast Community College District have been required by healthcare institutions of the necessity for background/drug screen checks before students are placed at a clinical training site. Many healthcare institutions have also been requiring that the district and campuses have “student background/drug screen check” provisions within the clinical affiliation agreements that the parties enter into for the placement of these students.

The Coast Community College District and its Campuses have adopted the JCAHO (Joint Commission on Accreditation of Healthcare Organizations) requirements for background/drug screen checks for students, consistent with clinical training site requirements for their accreditation processes. Additional information about JCAHO requirements may be found at www.jcaho.org.
The background check will include a social security number, address verification, a three county felony criminal history, seven year history of a state sex offender search, and Medicaid/Medicare Sanctioned Fraud List verification (OIG/GSA search). The drug screening will include THC, cocaine, opiates, PCP, amphetamines, benzodiazepines, barbiturates, methaqualone, propoxyphene and methadone.The results of background/drug checks will be provided to the clinical sites by the District before patient care or clinical work commences. 

Procedure
Once a student is accepted into a program, a letter will be sent to their residence indicating the requirement and process for obtaining a background/drug screen check. The current service adopted to do the checks is www.CertifiedBackground.com. The background/drug screen check results issued by the company conducting the checks, will be submitted directly to the Dean. The Dean will review in confidence the information submitted prior to the placement of any student at a clinical training site.

Qualifying Criminal Background/Drug Results: If the background/drug screen check produces no record which would prohibit the student from participating in clinical rotations, the students shall be cleared to be placed in their clinical rotations during their entire program (for a period of up to two years). A confidential file on each student shall be kept in the Dean’s control until the student graduates from the program.

Disqualifying Criminal Background/Drug Results: Should a criminal background/drug screen check on a student disclose any of the items below, the Dean will advise the student to seek remedies for their results. After these efforts have been completed, the student will submit a new background certificate to the Dean for consideration. The student must follow this process if they wish to proceed with admission into clinical training at a clinical site.

The following student criminal background/drug results will prompt a disqualification from clinical placement:

1. Registered Sex Offenders history

2. Felony Convictions

3. Felony deferred adjudications involving crimes against persons (physical or sexual abuse)

4. Misdemeanor convictions that would generally prohibit employment by the clinical site

5. Any positive drug test left uncleared by a medical physician.

Appeal Processes: If the Dean informs the student that they will not be placed into a clinical training site because of their present criminal background/drug results, the student may seek review of their results by a Review Panel. Should the Review Panel approve the student, the clinical site must be informed about the student’s exception results and decide whether to allow or not allow the student to participate in clinical training.

Certain student criminal histories and drug test results will preliminarily disqualify (see above) an individual student from consideration for a clinical rotation. Student may seek a review by a panel of Human Resources Professionals (H/R) within the geographic area. This panel consists of professional H/R employees from the clinical affiliation sites used by the district. Should the panel acknowledge that they would hire the student if they were an applicant for employment with the same background/drug results in question, the student shall then be allowed to inform the actual clinical site of the background/drug results. The actual clinical site shall make the determination to accept the student to work at the site, or to reject the student for placement because of the background /drug test results. 

Appeal Denial by H/R Panel or Clinical Site: Should an H/R Review Panel deny a student’s request for placement at a clinical site or should a clinical site deny the student placement at their institution, the student will be advised to take legal remedies to clear any derogatory information, and to apply to re-enter the clinical program. 
Should the student not clear their criminal and/or drug results to the satisfaction of the H/R Review Panel or the clinical site where training is provided, the student may elect to use the Campus Grievance process as an appeal process.
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